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Introducing  
Our Contributors

Bruce Gleeson

Bruce Gleeson is a Registered 
Liquidator and Registered 
Bankruptcy Trustee with 
approximately 20 years 
experience in assisting SMEs 
and individuals in financial 
crisis. He is a Director of Jones 
Partners Chartered Accountants. 

As an Insolvency Practitioner 
he believes it is vital that 
stakeholders (particularly 
directors and individuals) get 
the right advice from qualified 
professionals on the options 
available to them. Bruce is 
passionate to ensure that 
directors / individuals throughout 
the Greater Western Sydney 
area have access to quality 
advice and solutions.

Bruce Gleeson
p |  02 9894 9966
www.jonespartners.net.au
jonespartners.bizinet.net.au

Paul Sweeney

Managing Director Paul 
Sweeney launched Pretium 
Solutions after a long and 
successful career in accounting 
and business advisory. For 
Paul, the driving force behind 
the creation of Pretium 
Solutions was to make high-
end, proactive, directed and 
value-based advisory services 
available to small to medium 
businesses.

Paul brings to the table 
decades of experience as a 
highly qualified accountant and 
business advisor at every level 
of business. Through consulting, 
coaching and on-the-ground 
training and operations, his 
focus is on unlocking the 
untapped potential for greater 
profitability. Paul’s qualifications 
allow him to pair strategic advice 
with an advanced understanding 
of taxation and compliance 
matters.

Paul Sweeney
p |  02 9135 8450
pretiumsolutions.com.au
pretiumsolutions.bizinet.net.au

Steven Brown 

Steven Brown founded Etienne 
Lawyers in 2003. They are 
best described as having an 
‘International Reach with Small 
Firm Personal Service’.

With qualifications from Sydney 
and Macquarie Universities, 
Steven has gone on to have 
over 30 years in the law. With his 
own practice and a passion to 
help others succeed, Steven is a 
total professional, informing and 
educating along the way. 

Steven specialises in all aspects 
of helping businesses to stay out 
of trouble and grow. He enjoys 
the cut and thrust of litigation 
and is a balanced negotiator for 
all alternative dispute resolution 
methods.

Steven Brown 
p | 02 8845 2400 
www.etiennelawyers.com
etiennelawyers.bizinet.net.au

Peter Strong

I am the CEO of the Council of 
Small Business Organisations of 
Australia (COSBOA). My council 
has given me the responsibility 
to lobby the federal government, 
public servants and key small 
business stakeholders on 
all issues to do with small 
business people. That includes 
B2B contract law, improved 
access to financial support, 
understanding health issues for 
the small business people (that’s 
right we are people too) who 
employ so many other people, 
competition policy and fairness, 
workplace relations and just 
generally support the removal 
unnecessary red tape and 
legislation. We have succeeded 
in getting changes to B2B 
contracts, have had an effects 
test introduced into the area of 
competition law and also had 
the creation of the national Small 
Business and Family Enterprise 
Ombudsman’s role created. 

Peter Strong
p |  02 9431 8646
www.cosboa.org.au
cosboa.bizinet.net.au
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PROUDLY PRESENTED BY      BIZINET

Sydney’s Agribusiness Sector* is a dynamic 
movable feast and one that has caught the 
attention of policy makers and investors.  
Adding tremendous value, it has often been 
described as the ‘multiplier’ of agricultural 
production. With demand for high valued 
food increasing and consumer behaviours 
fuelling the growth of ‘personalised and free-
from foods’ expectations are that the sector 
will grow significantly over the next 5-10 
years. 

The term “Agribusiness” refers to the 
businesses involved in the production and 
supply of agricultural commodities. This 
includes food manufacturers, wholesalers 
and retailers.

This article provides a snapshot of the 
components that collectively comprise the 
sector in the Greater Sydney Region. Why? 
Because, the National Farmers’ Federation 
has set an ambitious but achievable goal, set 
out in its “2030 Roadmap to guide industry 
growth”, stating that by 2030 the value of 
the Australian Agriculture Sector could be in 
excess of $100 Billion and Sydney and NSW 
are sure to see investments and revenues 
flow into their economies with this level of 
growth.i 

Furthermore, Australia’s proximity to 
emerging markets and the cashed up middle 
classes in Asia will result in an increase 
in international visitors seeking premium 
customer experiences to quench their 
insatiable appetites for Australia’s “green and 
clean” provenance guaranteed produce.

Primary production in the
Greater Sydney Region - 
a very brief overview 

Agriculture in the Greater Sydney Region 
has a long history going back to the colonial 
period and before this time the local 
indigenous populations utilised their highly 
developed skills and knowledge to harvest 
nutritional sources of food from the rich and 
fertile lands of the Hawkesbury river system 
and surrounding areas.

In recent times urbanisation has resulted in 
the reduction of the number of farms in the 
Greater Sydney Region. ABS data indicates 
that in 2005 there were around 2,610 farms.  
Today there are around 1,300 farms that 
generate incomes above $40,000 pa.  

In 2016-17, the gross value of Agricultural 
Production in the region was $828 million 

which was 6% of the total gross value of 
agricultural production in New South Wales’ 
$14.5 billion.  Occupying 18% of the Regions 
land (2,269 square Kilometres) the sector 
comprised approximately 1,309 farms, 1,000 
Agribusiness and employed 10,400 people.
 
Based on the gross value of agricultural 
production, poultry ($271 million), followed 
by nurseries ($140 million), and mushrooms 
($92 million) contributed the most value in 
economic terms and together contributed 
61% of the total value of agricultural 
production in the region.ii  

But primary production is only one side of 
the story. To better understand the total value 
and future potential of the sector we need to 
consider the contributions of the Food and 
Beverage Manufacturing Sector and the 
supply chains that support these industries.

Food and Beverage Manufacturing 
Sector – the growing powerhouse

According to a report released in 2018, by 
the Australian Food and Grocery Council, the 
Greater Sydney Region’s food and grocery 
manufacturing sector generates, on average, 
$17 billion in output per year and generates 

AGRIBUSINESS
IN THE GREATER
SYDNEY REGION
by Julie McAlpin,
Regional Development Australia Sydney
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in excess of 25,000 jobs in the Western 
Sydney.iii If we take a closer look at the 
number of employed persons place of work 
(POW) data, from the ABS 2016 Census, it 
becomes evident that the sector contributes 
significantly more jobs across all of Sydney 
as illustrated in Tables 1 and 2 below.

Blacktown (2974), followed by Parramatta 
(2427), Cumberland (1795), Liverpool (1034), 
and Campbelltown (1025) employ the largest 
number of persons across Sydney’s LGAs 
which is not surprising given that many of 
the country’s largest food and beverage 
manufacturers are located in GWS and 
collectively form Australia’s largest food and 
beverage manufacturing region.

What may come as a surprise is the 
large number of employees in the Food 

and Beverage Manufacturing sector in 
Canterbury Bankstown and is largely due 
to the presence of two large meat and meat 
product manufacturers in this LGA that 
employs just over 2600 workers.

It is also no surprise that Western Sydney 
exports around $2.5 billion of food and 
grocery manufacturing products a year 
internationally (between 2016 and 2017 
international exports grew by 10.1%) and 
sells a further $5.7 billion to interstate and 
domestic regional markets.iv

Agribusiness distribution channels 
– morphing supply chains

Agribusiness distribution channels comprise 
wholesalers and retailers. Food and Beverage 
Wholesalers can be grouped into 

the number of employed persons place of work (POW) data, from the ABS 2016 Census, it becomes 
evident that the sector contributes significantly more jobs across all of Sydney as illustrated in Tables 
1 and 2 below. 
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two major segments: Fresh Food and Other 
Groceries and both contribute significantly to 
the economy. 

Sydney Markets is the largest wholesale fruit 
and vegetable market in Australia comprising 
43-hectares at Flemington and each year 
sells around 2.5 million tonnes of fresh fruit 
and vegetables valued at over $3 billion and 
exports approximate $100 million of fresh 
produce.

According to the ABS 2016 Census the Fresh 
Food and Beverage Wholesaling Sector 
(Meat, Poultry, Smallgoods, Dairy, Fish, 
Seafood and Fruit & Vegetables) employed 
around 3,400 people whilst Grocery 
Wholesaling employed around 7,250.

The Food Retail Sector is multi-faceted and 
complex. The Department of Agriculture, 
Fisheries and Forestry FoodMap Report 
categorised the sector into two segments: 
Retail (Grocery – the dominate sub-segment, 
Specialist and Convenient) and Foodservice 

(Takeaway food, cafés and restaurant, events 
and leisure). v 

On the night of the ABS 2016 Census the 
number of persons employed in Food 
Retailing in the Greater Sydney Region was 
60,000. In terms of the top 5 LGAs, The Hills 
Shire employed the most people working in 
food retailing totalling 5,574 largely due to 
the presence of the leading supermarkets 
HQ, followed by Sydney LGA (5,098), 
Blacktown (4,917) Northern Beaches (3,232) 
and Canterbury-Bankstown (2,961).  

The outlook is positive with demand for 
labour to continue to grow by up to 9% by 
2023. The Department of Jobs and Small 
Business predict jobs will grow in the 
Accommodation and Food Service Sector^ 
as the leisure industry expands and demand 
for premium food, from both domestic and 
international consumers expands.vi

The Future

The Food Industry sector is morphing and 
subject to major global influences and 
consumer behaviours. As the sector matures 
it will continue to diversify, adapt to new 
technological advances and adopt better 
integrated supply chains.  

As Sydney’s population continues to grow 
and globalise, industry leaders, investors and 
policy makers are meeting around the clock 
to discuss how best to leverage the potential 
of existing industries.

The proposed high-tech agribusiness 
precinct alongside the Aerotropolis in the 
heart of the Western Parkland City is also 
driving interest in food production and 
manufacturing enterprises. It’s not surprising 
given that projections indicate that a 500 
hectare hub could generate $2.8 Billion in 
additional revenue over a 10-year-period.vii 

For more information please contact Julie 
McAlpin RDA Sydney – julie.mcalpin@
rdasydney.org.au.

PROUDLY PRESENTED BY      BIZINET
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FUN FACT

The emerging Agri-tourism industry is an 
example of an industry that has morphed 
and grown up and out of primary production.  
Contributing to the visitor economy the sector 
has gained the attention of Destination NSW 
and local governments in Sydney’s peri-
urban areas. 

Farm gate tours, food and beverage tasting, 
fruit picking, technical tours, cooking 
schools, special events, long table lunches, 

master classes are in demand. Consumers 
seeking paddock to plate experiences are 
keen to understand food provenance and 
invest in immersion tours and maximise their 
experiences.  

Whilst it is difficult to measure the value of 
Agri-tourism, NSW Destination recognises 
the importance of this emerging sector and 
is tracking the purchasing behaviours of both 
international and domestic visitors. With 
the release of NSW Food and Wine Tourism 
Strategy and 2018-2022 Action Plan the 

government is serious about investment in 
this largely untapped segment.

The sector’s potential has also generated 
interest within The Office of the NSW Small 
Business Commissioner and Service NSW. 
Both agencies are working together to 
streamline red tape and licensing approvals. 
This will ensure farm operators are able to 
value-add and leverage opportunities to 
diversify their revenue streams. 

Notes 
* The term “Agribusiness” refers to the businesses involved in the production and

supply of agricultural commodities. This includes food manufacturers, wholesalers and retailers. 

^ ABS groups Accommodation and Foodservices together.

References

i https://www.nff.org.au/read/6187/nff-releases-2030-roadmap-guide-industry.html
ii http://www.agriculture.gov.au/abares/research-topics/aboutmyregion/nsw-sydney#regional-overview 
iii https://www.afgc.org.au/2018/11/western-sydney-powering-australias-food-supply-2/
iv KPMG https://assets.kpmg/content/dam/kpmg/au/pdf/2017/western-sydney-fresh-food-precinct.pdf  
v Dept. of Agriculture, Fisheries and Forestry FoodMap Report 2012
vi Source: Department of Jobs and Small Business Industry Employment Projection 2018 Report. 
vii WACC https://www.wcaa.sydney/agribusiness-precinct.

INDUSTRY ANALYTICS – AGRIBUSINESS
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Bankruptcy should always be viewed as a 
last resort option after consideration of other 
possibilities have been evaluated and are 
deemed not viable or achievable. Declaring 
voluntary bankruptcy is not an easy decision 
for the individual in my experience and brings 
with it:

• the loss of certain assets (known as 
divisible property);

• enables other recovery actions to be taken 
(primarily where assets or transactions 
have been entered into in order to deprive 
creditors of otherwise recovering monies 
owed to them);

• will have an impact on directorships, 
certain licences/registrations that are 
held during the course of the bankruptcy 
(which the standard period is 3 years) 
and possibly after discharge in certain 
circumstances; and 

• will have an impact on future credit 
assessments (for a period of time).

The above is not meant to be a comprehensive 
list – but a list of some of the main impacts. 
A qualified professional that can carefully 
listen, not judge you but rather gather the right 
information to evaluate your options is critical 
to helping you through this difficult period. And 
the sooner you reach out and get such advice, 
the better your options are.

Talking about money problems for most people 
is difficult because it is a very sensitive and 
personal issue. Often it can be intertwined with:

• a business failure;
• a relationship breakdown;
• loss of a long-term job;
• a medical condition/illness – including for 

example a gambling addiction; or
• sometimes a combination of many of the 

above.

Whilst there are many great resources on-line 
that are a useful starting point (for example 
www.moneysmart.gov.au), in my experience 
what is required is for someone to help 
take control of the situation and develop an 
action plan that can be followed to give the 
individual the best possible chance of avoiding 
bankruptcy. Just looking at an on-line resource 
will not necessarily get you there – particularly 
when you are already feeling overburdened.

Further, whilst initially talking about your money 
problems with a family member or friend is a 
very good start, I believe the best help they 
can provide is to help you find a qualified 
professional that can consider your position. 

Reaching out as suggested above for many 
individuals is very difficult – and whilst doing 
nothing is the easier option, it will invariably end 
up a worse outcome than if you make the hard 

decision to reach out and get the right advice.

Everyone’s money problems are unique and 
there is no one size fits all strategy to with them 
– after all if this were the case then it would be 
a lot easier to deal with wouldn’t it. But this isn’t 
the case.

A big no no is to take advice from a friend at the 
pub (yes, they exist) who gives advice about 
transferring assets or selling assets when the 
individual is in financial difficulty. I have heard 
this excuse more than a few times. 

Here are my top tips for individuals that are in 
trouble with debt:

1. Don’t put your head in the sand – it will 
only make finding a solution more difficult and 
increase anxiety levels. It will also limit the range 
of options potentially available to help you.

It Doesn’t Need to 
Always End in Bankruptcy?

Bruce Gleeson, FCA, FCPA, RITF  
Principal, Jones Partners Insolvency & 
Business Recovery

Over the twenty-five (25) years that I have been advising individuals who have been in some form of 
financial difficulty, I believe between 15-20% of those bankruptcies to which I have been appointed 
could have been avoided if the individual had talked about their money problems early on with a 
qualified professional and put in place the right strategy to deal with their debts. So what should you 
do if you have money problems?

BUSINESS ADVICE
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2. Speak to a trustworthy family member or 
friend who can act as a support during this 
difficult period. Remember a problem shared is 
a problem halved.

3. Write down in very simple terms what is 
concerning you and why. For example:

Concern: credit cards maxed out for several 
months 
Why: calls being made to your mobile 
requesting payment

4. Seek out a qualified professional such as 
me (or my team) that provides an initial free 
conference so that your financial position 
can be properly understood, and a strategy 
formulated to deal with your money troubles. 
The team at Jones Partners understand what 
bankruptcy means and how it can affect your 
life – it is important to speak to us before simply 
making the decision to enter into voluntary 
bankruptcy.

This conference will consider things such as 
budgeting, prioritising creditors, considering 
re-finance options/debt consolidation and 
the like. Part of this strategy may also involve 
enlisting the help of other professionals.

5. Don’t forget step 4 and opinion shop to hear 
only what suits you. Sometimes the strategy 
formulated does involve difficult choices – for 
example do you really need two brand new 
cars with significant monthly payments?

6. Give yourself a pat on the back once you 
have got through steps 1-5 because you have 
made a significant step forward in the right 
direction.

7. Continue to work on the strategy formulated 
with your qualified professional – understanding 
that sometimes it will need to be adjusted 
along the way.

8. Be realistic, pragmatic and acknowledge 
that plans take time to come together.

There will be certain instances where it may 
not be readily possible to repay your debts and 
avoid voluntary bankruptcy. However, in these 
instances, managed with care and skill with a 
qualified professional you will get a fresh start 
upon entering into voluntary bankruptcy and 
an opportunity to re-build. As mentioned at the 
beginning of this article, voluntary bankruptcy 
should always be considered as a last resort 
option – but at times it can be the most 

appropriate pathway. I can help you navigate 
this difficult period and ensure that you get the 
right advice. 

However, if you find you are in a financial hard 
spot and you can’t see your way through, 
please contact me to get a clear direction and 
peace of mind about how to deal with it. 

Jones Partners Insolvency & 
Business Recovery
p |  02 9894 9966
e |  bgleeson@jonespartners.net.au
b |  www.brucegleeson.com.au
www.jonespartners.net.au

BUSINESS ADVICE

C2/3 Burbank Place, 
Norwest Business Park
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Over the past 140 years, the concept of 
freedom of contract has been eroded by 
legislation. Another wave of erosion has come 
in the changes made to the Corporations Act 
in July 2018.

Business people often make contracts 
containing the right to terminate the contract 
upon the happening of specified events. For 
instance, as a protection mechanism, an owner 
of intellectual property may enter into a licence 
(contract) a company they control to use a 
trade mark or patent but having the right to 
end the licence if the company enters into any 
event of insolvency. Clauses that give rights 
of termination on specific event occurring are 
known as ipso facto clauses. 

Other examples of ipso facto clauses include 
rights to:

• End a contract because the company has 
entered into an insolvency process;

• Call upon security, such as a bank 
guarantee;

• Stop providing credit or advancing funds; 
or

• Suspend services, works or the supply of 
goods.

Ipso facto clauses have been criticised for 
being one reason the administration regime has 
not seen the turnaround of many companies. 
When a company enters administration or 
receivership, the owner of the intellectual 
property ends the right to use the intellectual 
property, thereby putting the intellectual 
property away from an administrator or 
receiver. In doing so, the owner is adversely 
affecting the company by removing an asset of 
value. An asset that if not removed, might have 
saved the company from insolvency. 

The changes are now as the Ipso facto 
amendments. The changes are modelled on 
the US Chapter 11 provisions. 

The ipso facto amendments seek to stay 
the enforcement of a contracting parties 
contractual rights to end the contract when: 

• a company enters into a scheme or 
arrangement (or announcing it will enter 
into a scheme or arrangement) to avoid 
being wound up in insolvency (s415D);

• a managing controller or receiver is 
appointed to a company (s464J); or

• a company goes into voluntary 
administration (s451E).

The period of the stay depends on the type of 
insolvency that occurs. 

An insolvency event of a compromise or 
scheme of arrangement. The stay begins when 
the company makes a public announcement 
or when a scheme application is made under

Freedom to Contract 
Lessened Further 

BUSINESS ADVICE
Steven Brown, B.Ec, LL.B, (Sydney), M. 
App. Fin (Macquarie), FAICD, Accredited 
Business Law Specialist, AIMM, FPIAA and 
Chairman of Etienne Lawyers

Most business people start out thinking that in business, they have the freedom to contract.  They 
have the view as stated by Sir George Jessel MR in Printing and Numerical Registering Company v 
Sampson (1875) LR 19 Eq 462 at 465, over 140 years ago:

[I]f there is one thing more than another public policy requires it is that men of full age and 
competent understanding shall have the utmost liberty of contracting, and that their contracts when 
entered into freely and voluntarily shall be held sacred and shall be enforced by Courts of justice.
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s411 of the Corporations Act. The stay ends 
three months after the public notification, when 
the application for a scheme fails or when the 
company is wound up. 

The purpose of the stay is to allow the company 
to restructure without the adverse effects of the 
company being wound up.

The stay period for an insolvency event of 
receivership or appointment of a managing 
controller begins when the appointment is 
made over the company's property. The stay 
ends when the appointment ends. The purpose 
of the stay is to allow the company with the 
help of the receiver or controller to restructure.

An insolvency event of administration. The 
stay begins when the company enters 
administration. The stay ends when the 
administration ends either because the 
company is being wound up or the creditors 
become bound to a deed of company 
arrangement. The purpose of the stay is to 
allow the administrator to investigate the 
company's financial affairs and assess the 
viability of the enterprise, to see if the company 
can be rehabilitated and enable it to continue 
trading. 

The purpose of the changes was to overcome 

the criticism that ipso facto clauses reduce 
the prospects of a successful turnaround of a 
financially distressed company; and otherwise 
adversely impact the value of the business that 
is considering entering formal administration.

The changes include ant-avoidance provisions. 
Parties cannot contract out of the rules. 

The amendments are subject to exclusions. 

The rights excluded from the stay are set out in 
the act and include:

• a right to crystallise a security interest;
• a right restricting dealing with the property 

under a security interest;
• a right to perform obligations or engage 

another person to perform obligations or 
enforce rights under a contract (i.e. step-in 
rights to perform);

• a right to appoint a controller; or
• a right to terminate for reasons other 

than administration or insolvency – for 
example, other breaches, such as a failure 
to perform or pay: (refer to the wording of 
section 451E).

You can have a termination clause, but it must 
operate at the end of the stay period, i.e. on 
winding up (section 451E).

The diagram is a helpful tool. 

You need to review your standard terms and 
conditions, and any license agreements you 
have with related company's having regard to 
the new laws. Some measures can be taken. If 
you need help contact Etienne Lawyers. 

[All section references are to the Corporations 
Act 2001 (as amended)]. 

Etienne Lawyers 
p |  02 8845 2400 
e |  sbrown@etiennelaw.com
www.etiennelawyers.com

Perfect Venue

Corporate Go�f     Conference     Event


18 Hole Golf Course with challenging tree lined

fairways. We provide car parking, multiple event room

options to suit any style of event with water & golf

course views, catering for 10 – 450 seated guests.

Twin Road, North Ryde 2113

(02) 9887 4422

functions@northrydegolfclub.com.au

www.northrydegolfclub.com.au
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There is one consequence of rapid profit growth 
that can destroy your profitable business. That 
consequence is taxation, or more specifically 
double taxation.

Without careful planning the strong growth 
in profit for your business could also be the 
reason your business will struggle to survive in 
the next twelve months.

Profitable businesses are taxed at the time the 
income tax return is lodged. Where there is a 
rapid growth in profit, the tax credits previously 
paid will not be enough to cover the tax debt 
for the return lodged. This is a major blow to 
your cash flow.

Under the PAYG Instalment system, businesses 
are required to make quarterly instalments of 
income tax in advance for the following year. 
The amount of PAYG Tax instalment required is 
based on your most recent tax return lodged. 
The Australian taxation Office (ATO) assumes 
you will make the same level of profit as 
declared on your most recent tax return. PAYG 
instalments are paid by quarterly instalments 
due 28 October, February, April and July each 
year.

After you lodge your return there will be a 
“catch up” instalment.

Let’s look at an example of how this works. 
Fred started his tiling business in 2017 and 
broke even. In 2018 he has made a very nice 
profit of $200,000. His company Bedrock Slate 
and Tile Pty Ltd (BST) qualifies for the 27.5% 
company tax rate.

Year 1 2018

Revenue $1,000,000

Taxable Profit $200,000

Tax @ 27.5% $55,000

If Fred lodges BST’s tax return in March 2019, 
BST will have an income tax debt due 

on lodgement of its return of $55,000. Now 
that BST has lodged its first tax return with 
tax payable the ATO will update the PAYG 
Instalment details. 

For the June 2019 Activity Statement, BST will 
be required to make a PAYG instalment for the 
2019 of $55,000 (ignoring indexation). For the 
September 2019 quarterly activity statement 
BST will be required to pay one quarter of the 
estimated PAYG being $13,750 in October 
2019.

April 2019 $55,000 2018 Tax Total

July 2019 $55,000 2019 Instalment

Sept 2019 $13,750 2020 Instalment

Total $123,750

In 7 months BST will pay 2 ¼ years of tax.This 
is a huge sting and will make a massive dent in 
your cashflow. Unless Fred had planned for this 
and set aside funds to make these payments 
Fred will have a major issue with cashflow and 
making these payments 

If Bedrock Slate and Tiling continues to grow 
without controlling the cash flow issues, the 
taxation impact on cash from the second year 
of growth will increase.

In our example if Bedrock Slate and Tiling 
achieves these figures:

2019

Revenue $2,000,000

Taxable Profit %500,000

Tax @ 27.5% $137,500

Credit for 2019 Tax 
Instalments PAID

$55,000

Balance of 2019 Tax 
Payable

$96,250

Then it will have tax payments due of:

April 2020 $96,500 2019 Tax 
Balance

July 2020 $96,500 2020 Instalment

Sept 2020 $13,750 2021 Instalment

Total $123,750

Again, in 7 months BST will be paying 2 ¼ 
years of taxation.

Not paying your tax debts on time may impact 
your ability to raise funds by borrowing in the 
future. A business with a clean tax  portal report 
showing commitments are paid on time will 
have much more success getting funding than 
a business with a poor tax payment position. 
Where a business has entered into a payment 
plan with the ATO to manage cash flow, 
lenders such as traditional banks may see this 
as the business being unable to meet its key 
obligations.

Every business owner must have an action 
plan for how you will grow and survive. 

• You need to plan well in advance for how 
you will fund the growth

• Set aside reserves for making your 
taxation payments on time

• Organise the funds for how your growing 
business will pay this double taxation hit

• If you need to organise funding, start the 
process well in advance of when you will 
need to make tax payments

Get your business finance fit and avoid cash 
flow issues like this. 

Download our free eBook and learn how to 
improve cash flow in five simple steps… 
bit.ly/pretium

 Pretium Solutions 
p |  02 9135 8450
www.pretiumsolutions.com.au

BUSINESS ADVICE
Paul Sweeney, 
Managing Director, 
Pretium Solutions 

Every business owner wants to grow a profitable business that continues to grow and remain 
profitable in the long term. Rapid growth in both revenue and profits are seen by many to be the keys 
to achieving this.

Beware the Double Tax 
Trap for Growing and Start-
Up Businesses
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Modern Websites
Forms and Booking Facilities
Landing Pages and Sales Funnels
Shopping Carts
Online Credit Card Payments
Organic Search Engine Optimisation (SEO)
Custom Features

www.bizinetmedia.com.au

bizinet@bizinetmedia.net.au

1300 889 132

Finger 
Licking 
Good
BiziNet
Web
Design
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It has been obvious to me for some time that 
the safety regulators need victims, people to 
hold accountable for what may be the actual 
failure of safety regulators. This is obvious 
from the tone and findings of the "Review of 
the Model Work Health and Safety Laws". The 
report made a series of recommendations 
dealing with penalty levels, sentencing 
guidelines, prohibiting access to insurance for 
payment of fines and the introduction of a new 
industrial manslaughter offence. That's right 
the recommendations included empowering 
safety regulators to, where they see fit, start 
manslaughter processes against an employer 
who has an employee who suicides. They also 
helpfully clarify that a person can (somehow or 
other) be both a worker and an employer at the 
same time. What an odd situation. A person can 
be both an employer and an employee at the 
same moment in time. Heisenberg uncertainty 
principle has found its place in workplace 
safety. Schrodinger and his cats would be very 
happy about this new state.

If the report is actioned the safety regulators 
can send a person to prison if someone else, 
who is an employee, goes through their own 
private hell and self-harms to a final awful 
outcome. What if the self-employed person is 
going through their own hell?

This is ideology getting in the way of reality, 
this is people who live in the shelter of a corner 
of the moral high ground, a corner which is 
reserved for the self-righteous ruling class, 
imposing their fantasy ideological view of the 
world onto a group they demand be experts 
on a subject that is objective, confusing and 
challenging - mental health.

The report does not in any way give a self-
employed person any rights at all or any chance 
of having their mental health considered as 
important.

What does this all mean? It seems that the 
mental health of a person running a home-

based business counts for naught for this 
group of safety regulators. There are hundreds 
of thousands of women running businesses 
from home. The safety regulators don't seem 
to like them much or are completely unaware 
of their existence and have decided to relegate 
them to second class citizenship and ignore 
their health.

The regulators do however want to put other 
people, employers, in prison. The regulators 
will demand that every employer somehow 
or other become experts on mental health.  
The safety regulators will threaten employers, 
cajole them, belittle them, ridicule them, make 
unachievable demands on them and then 
debase their intellect and their capacity to care 
for others.

The great failure here is the report itself 
mentioned above and the safety regulators. We 
will be calling for this report to be withdrawn or 
we will call for the imprisoning of any regulator 
who has been involved in a workplace that has 
problems. We will seek major sanctions against 
those who show such a poor understanding 
of mental health as to blame someone, who 
may have their own problems, with the terrible 
outcome of someone else's problem.

To clarify how dangerous this report is let me 
ask the question: if there are five people in a 
workplace and we only talk about the mental 
health of four of them do we not fail those 
four people. If the employer, the one ignored, 
has a mental health problem will that not 
worry the four employees. Would they not be 
concerned for their employer? Would they not 
be concerned for their jobs and their income 
and their own future mental health?

Would placing these demands on a person 
who is an employer not potentially create or 
exacerbate a mental health concern? Or will 
the regulators make it illegal for an employer 
to have mental health? Will employees be told 
in no uncertain terms that the health of their 

employer is not an issue to be considered? 
My experience is that the majority of people 
actually care about other people but will the 
safety regulators achieve a result where that is 
an unacceptable thing to do?

This report if acted on will add to the mental 
health problems of Australia - unless we only 
allow machines to employ people.

If this is acted on will we tell small 
businesspeople (and people they are) not to 
employ others?  Or if they do should they ask 
for a mental health certificate along with the job 
application (which is illegal)?

We are also trying to remove the stigma 
associated with mental health issues. This 
report and its recommendations will enhance 
the stigma and send a message that employing 
someone with a mental health problem could 
result in prison. The safety regulators are a 
group that are stuck in the past and are failing 
to grasp the reality of the modern world and the 
modern workplace. 

COSBOA
p |  02 9431 8646
www.cosboa.org.au

Modern Workplaces 
Need Up-to-Date Safety 
Regulators 

Peter Strong, 
CEO of the Council of Small Business 
Organisations of Australia (COSBOA)

A report came out in December 2018 commissioned by Safe Work Australia. If the recommendations 
are implemented, then every workplace in Australia will be less safe.

SME ADVOCATE
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THURSDAY 12 SEPTEMBER
5.30 pm - 7.30 pm
North Ryde Golf Club
Twin Rd, North Ryde NSW 2113
Members: $25 
Non-members: $30
Register @ www.businessalliance.com.au
Dress code: Business Formal Attire

Invitation
Business Alliance 
After Hours Networking Event

VENUE PARTNER

BUSINESS
A L L I A N C E  

Grow your connections and your business at the 
next Business Alliance After Hours networking event. 
Come along to meet other business owners and 
decision-makers, get to know their business and 
showcase yours. 
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Bartercard is both a payment alternative and 
sales network, so being a Bartercard member 
can not only help you improve your cashflow, 
but also grow your business. Here's how... 
 
1. Interest free line of credit frees up 
cashflow
Bartercard is a digital currency and works just 
like a credit card or another bank account.  
Instead of using cash, your use trade dollars 
which can be transacted via EFTPOS, 
online, the Bartercard app, over the phone, 
or by transaction vouchers.  So, it’s easy to 
conserve cash while always having access 
to goods and services available through the 
Bartercard network. 

Bartercard offers an interest-free line of credit 
so you can continue to make purchases 
even during quieter times when cashflow has 
slowed. 

2. Get rid of excess stock and increase 
occupancy - without discounting
Bartercard helps you put inventory, equipment 
and employees to good use, converting 
downtime and spare capacity (such as 
businesses who experience seasonal markets) 
into new revenue which would not have been 
available otherwise. It also provides a system 
to put that excess to use in profitable ways.

Through Bartercard, members can sell excess 
or unwanted stock without the need to 
discount heavily, which can result in reducing 
perceived value and risking a potential price 
war with competitors.

3. Reach an entirely new customer 
base
Bartercard can increase business through 
the door by 5-15% and increase net cash 
profit. Its large referral network means you 
can promote your products and services to 
new potential customers - other members of 
the Bartercard network. The new customers 
generated by Bartercard are on top of your 

existing cash business, and therefore you don't 
need to worry about this business interfering 
with your existing (cash) business model. 
 
And as you know, the key to sales success 
is referrals and word-of-mouth. Bartercard 
members are more likely to spend with other 
members, providing an increased advantage 
over competitors.

4. Build staff loyalty
The retention of good staff is vital in the 
performance and profitability of a business. 
But finding ways to reward staff that go the 
extra mile without increasing wages or salaries 
can be tricky. However, trade dollars are a 
great way to incentivise staff, use as employee 
bonuses or gifts. 

For more business tips and to find out how 
Bartercard can work for your business and 
help increase your customers, visit bartercard.
com.au or call 1300 BARTER.  

Bartercard provides an immense online 
marketplace for companies to barter their 
products and services with other companies. 
It is the world's largest cashless business 
networking platform and is designed to 
expand your business and your profits. 

Bartercard
p |  1300 BARTER
www.bartercard.com.au

Grow Your Business with 
Bartercard

FEATURE

As a small business owner, you’re likely to be wearing many different hats and constantly trying to 
find ways to do things smarter and more efficiently.  You need solutions that are convenient, simple to 
understand and enforce.  So how do you keep across the day-to-day running of the business, and at 
the same time find ways to grow your business?
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ARE YOU LOOKING TO INCREASE
YOUR NETWORK?

KEEN FOR MORE
CUSTOMERS?

BUILD
BUSINESS
CONTACTS

Being a Bartercard member opens your
business world up to thousands of like-minded
people who are willing and able to do business
with you. Use the power of Bartercard to increase
your network and today. 

Find out how your business
can benefit today, simply call:

1300 227 837 bartercard.com.au
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When it comes to Jewellery, there are classic, 
timeless pieces that go anywhere and can be 
considered basic essentials. The following is 
a Top 10 can’t-go-wrong gift list of Jewellery 
that will build the basis of an interchangeable, 
practical and refined Jewellery collection. With 
this you can step out and make a statement 
or quickly and easily slip on basics that fit into 
many fashion looks.

1. Diamond Earrings
Simple diamond studs are suitable day and 
night, for both dressy and casual wear and are 
extremely durable. This tough gemstone will 
endure constant wear and continue to shine 
brilliantly. Sizes and qualities vary greatly 
but no matter what the choice is, a touch 
of sparkle on the ear is always magical and 
prized in a collection. Diamond earrings are a 
dream gift that will be treasured for a lifetime. 

2. Diamond Pendant
A diamond pendant goes hand in hand with 
diamond earrings. Diamond pendants can 
be delicate looks and are well-suited to be 
positioned directly against the skin. With 
diamonds, any size radiates sparkle and 
is guaranteed to be timeless. A diamond 
pendant often says less is more to the 
observer – a great gift choice.

Building the 
Basics of your 

Jewellery 
Collection
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3. Gold Chain
A strong gold chain with a shimmery finish 
such as an open diamond cut curb link 
design in a 42 to 45cm length will last well 
and look great with many styles of pendants. 
This length will position a pendant where it is 
visible and looks effective against the skin. 
Some chains have adjustable lengths. This 
is a great feature so any pendant can be 
positioned where it looks best to suit the outfit 
and the person. 

4. Gold Hoops
From blue jeans to party dresses, gold hoops 
are fun and peek out from behind longer hair. 
They go-anywhere, are timeless and easy. 
Hoops are always in fashion. It is sizes that 
fade in and out of popularity – fluctuating from 
looping around and touching the shoulder to 
hugging the ear. Coin sized hoops are the in-
between version we can all use. Like a lick 
of lipstick it is fail safe - all we need to finish 
our look and be dressed and ready to go in 
moments. 

5. Classic Bangle
Smooth and simple, a bangle will complement 
a charm bracelet, a watch, a layered look, a 
linked bracelet or just be a classic look on its’ 
own. Oval shaped bangles can fit closer to the 
wrist for comfort. Solid bangles are extremely 
durable and simple styles never date. Bangles 
are the perfect mix and match accessory.

6. Stackable Rings
Fine parallel bands sit smoothly against many 
styles of rings. They bring layers to the look 
on your hand. Add silver, yellow or white gold 

stackables to suit your metal colour on the 
day. A sprinkle of diamond in a fine band will 
draw the eye to the stack or highlight a larger 
feature ring. Smooth or carved textures create 
contrast. Stackable rings bring versatility to a 
collection that pulls an entire look together.

7. Pearl Studs
Pearl studs transform a look taking us from 
simple and casual to simple and elegant. They 
are a choice that goes with anything and adds 
a touch of class. The natural shimmer of nacre 
captures and reflects light to accentuate how 
beautiful we are next to nature’s creation. Pull 
back your hair, slip on your jeans and pop in 
your pearls for a natural look that hints to your 
inner elegance and appreciation of natural 
beauty.

8. Pearl Necklet
Pearls are synonymous with elegance. A 
strand of pearls are an unmistakable indicator 
of a special occasion. Simply put – they dress 
up a look. The quality of cultured pearls has 
dramatically improved over the years making 
lovely options available in a wide range of 
prices. That being said, it can take decades 
to create a perfectly matched strand of pearls 
with a price to reflect that. This staple part of 
a jewellery collection is often handed down 
from generation to generation.

9. Long Necklet
A long necklace is versatile. By itself, it 
becomes a singular focus that creates an 
illusion of greater vertical length. You just 
may seem a little taller! Add a pendant and 
it becomes the trend of the day. Twist and 

double the necklet to change the look. Layer 
chains and necklets of different lengths to 
make a statement and express your own 
style. Length makes necklets perfect for 
winter wear on top of clothing.

10. Cocktail Ring
Bring sizzle to your collection with colour 
and a big look on your hand. There is an 
array of startlingly beautiful natural coloured 
gemstones. Explore the possibilities  - you will 
be surprised by amazing options. Go bold, go 
beautiful, with styles and colours that are as 
individual as you are. 

Jewellery is an expression of who we are, what 
we like, how we live. Build your collection so 
you have the pieces that enable you to be true 
to your own style and story. 

Designers
Master Jewellers
Valuations
Custom Crafted Jewellery
Consignment
Estate, Antique and Pre-Owned Specialists

Underwood Jewellers
Main Store: 28 Phillip Street, Parramatta
Tel:  (02) 9689-1022

Shop 3063, 3rd floor 
Westfield Parramatta Shopping Centre

underwoodjewellersaustralia.com.au
UnderwoodJewellers
underwoodjewellersaustralia

BiziNet LIFESTYLE
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Situated on five acres of green parkland, the 
two-story mansion is framed by a wisteria-lined 
balcony overlooking a stunning rose garden 
and gazebo, perfect for intimate wedding 
ceremonies, guests enjoying the scenery or 
corporate games. With two impressive rooms 
on the ground floor and four smaller separate 
rooms on the upper level, Cropley House is 
home to spaces suitable to all types of events. 
Catering for any occasion from groups as small 
as 30-180 guests, to seated dining as large as 
450 guests in cocktail presentation. The venue 
is perfect for engagement parties, Birthday 
parties and up and coming events such as 
Christmas Parties and the Melbourne Cup; 
providing top produce, professional service 
and a charming venue for your guests. 

With the uniquely decorated function rooms, on 
the ground floor, the Elizabeth and the Victoria 
rooms have been independently decorated to 
retain the heritage feel and grandeur. With high 
ceilings featuring chandelier lighting and natural 
lighting from large windows lining the entirety 
of the space. Both rooms reflect this elegant 
era through not only it's exterior but interior as 
well. Then the top floor spaces which overlook 
the gardens of the estate, Cropley Room I 
and II is the perfect area to hold more intimate 
events. From Corporate functions, weddings 
or the up and coming Melbourne Cup this 
area has a delightful and light ambiance that 
has a pre function area adjacent to the room. 
View Rooms I and II, with gorgeous views of 
the gardens of Cropley House also has an 
open space and elevated ceilings fitting for all 
styles of events. It also has a pre function area 
adjacent to the room.

Cropley House has additional features such as 
in-house catering, venue and events teams, 
plentiful complimentary car parking, fully air-
conditioned, wheelchair accessible and lift 
access to the first floor, easy loading access, 
landscaped gardens for outside activities and 
an onsite executive chef with an extensive 
range of restaurant quality menus & beverage 
selection.

So, enjoy the warmth, professionalism and 
flexibility of Cropley House and our team. 
Have a look at our new website offering great 
specials, packages and beautiful images of 
past events. 

For your next Corporate Christmas party or 
Melbourne Cup party, Cropley House will 
provide everything you need and more.

Enquiries for bookings, please contact Ms 
Sasha Caples, Sales & Events Executive,  
Cropley House at events@cropleyhouse.com 
or 02 8218 8855

Enquiries for media and more information, 
please contact Mrs Tracy Knight at tracyk@
thevenuescollection.com.au or 0467 160 253.

www.cropleyhouse.com

Cropley House  

FEATURE

With a story that spans generations as a boarding school and community hub, Baulkham Hills’ historic 
mansion Cropley House finally reopened September 2018. The venue was unveiled as the area’s 
most sought after weddings and corporate event venue, following a year of renovations to return the 
mansion to its former grandeur. Additionally, Cropley House is excited to announce that it has been 
rebranded, with a brand-new website, logo and look; fitting to the venues true charm and elegance.
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Package inclusions

FROM
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Exactly how green is the paper that’s currently 
used in your office?

Pre-Consumer vs. Post Consumer 
Content - Beyond the percentage of recycled 
content in the paper you are buying, it’s 
important to understand the difference between 
pre-consumer and post-consumer recycled 
products. Pre-consumer content has not been 
used previously for its intended purpose and is 
typically made with scraps or waste from paper 
mills. Post-consumer content, on the other 
hand, has been used previously. It has served 
its intended use in the consumer market, then 
was recycled and reused in another product, 
instead of being disposed of and ending up in 
a landfill. Post-consumer content is much more 
beneficial to the environment. The greenest 
paper will be labelled with highest percentage 
of post-consumer recycled content.

Chlorine - The white paper we use becomes 
that way by being bleached with chlorine, 
a process that is harmful to both us and the 
environment. It produces hazardous chemicals 
known as dioxins (which studies have shown 
to be highly carcinogenic) and other toxic 
pollutants. There are, however, some bleaching 
processes that are less harmful than others. 
The two most benign are Processed Chlorine 
Free (PCF) and Total Chlorine Free (TCF), 
both of which involve the use of no chlorine 
or chlorine derivatives and have the smallest 
impact on the environment. To ensure you 
are using the greenest paper possible, look 
for recycled paper bleached by PCF or TCF 
processes.

Alternative Fibers - While the use of 
alternative fibers such as hemp for paper might 
seem like a good idea in theory, the production 
of hemp still requires the use of land, water, 
fertiliser, etc. Not to mention the fact that it 
actually counteracts recycling, removing some 
of the market for recycled paper. The more 

environmentally friendly and thus greenest 
option is opting for recycled paper over that 
made from alternative fibers.

FSC-Certification - If you have made a 
commitment to go green in the office but 
are reluctant to use recycled paper, a viable 
alternative is FSC-certified paper. Although it is 
not recycled, it has been responsibly harvested 
from what the Forest Stewardship Council has 
declared a well-managed forest, with less of a 
harmful impact on the ecosystem.

As you can see, there are a variety of factors 
that determine exactly how eco-friendly paper 
is. But once you understand these factors and 
how they relate to the environment, your office 

can confidently say your paper is the greenest 
of the green! 

Talk to Mitronics today to help your business 
run smoothly and eliminate waste.

Mitronics
p |  1300 207 122
e |  enquiries@mitronics.com.au
www.mitronics.com.au

Just How Green is 
Your Paper?

BIZINET TECH Roger Amir, 
Director, Mitronics Corporation

If your company is trying to do its part to go “green”, one area in particular you might want to focus 
your efforts on is paper. Considering how much paper the average office goes through each year, it’s 
important to recognise that some paper products are greener than others, and then choose your office 
paper accordingly.
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Purchase one of our state of the 
art colour A3 MFPS and receive 
your choice of one of our gifts! 

Choose either: 
• Westfield Gift Card

(valued at $200)

• HP Sprocket
 • Dinner at your favourite restaurant
(valued at $200) 

Contact Don Amir on 8878 1000 or
email damir@mitronics.com.au 

today! 

* Terms & Conditions apply. Valid until the 1st of March  2019.

Our Gift to You! 

2019 Special!

* Terms & Conditions apply. Limited time offer.
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Hardware Failure

Have you just started a new business? Have a 
close look… is all your business data stored on 
that one trusty laptop you brought 3 years ago 
when a local retailer was offering a good deal?

This situation is far more common than you 
would think.… if I had a dollar for every time 
someone told me “I had a computer crash 
and lost all my files, can you send me that 
email again?”. Most new business owners go 
through this learning curve, when one day their 
trusty laptop won’t boot and in panic they call 
one of their “computer wiz” friends to help get 
it going. Unfortunately, in many cases, you are 
better off calling a professional data recovery 
service. Which, if you are a micro business, you 
probably won’t be able to afford.

Every piece of computer hardware will 
eventually fail. A 3 year old consumer-grade 
laptop will likely kick the bucket much sooner 
than a dedicated server built with expensive 
high grade components … however, it will also 
eventually stop working.

The bottom line is that you need to have a 
proper data management strategy. For a micro 
business, it may be as simple as syncronizing 
data between cloud storage, a laptop and an 
external hard drive on a regular basis. For a firm 
with more than a couple employees, it is critical 
that you engage a qualified IT specialist that 
develops a proper strategy and explains how it 
works and handles failure.

Software Failure

This is one of the more difficult events to plan 
for.

These types of failures often occur due to 
automatic software updates or operating 

system (OS) upgrades. It can be a simple as 
an OS update “bricking” your Smartphone – 
indeed I personally had this experience after 
installing the latest OS update. To solve the 
issue I had to reset my phone to factory settings 
and wipe all data in the process. Fortunately, 
I don’t hold anything mission critical on my 
phone local storage and it wasn’t an issue. 

There is an implied assumption that when you 
are downloading a software update or installing 
a new OS is that it will work as advertised. This 
isn’t always the case.

One of the ways to counter this issue is to test 
out major software changes on non-critical 
hardware before fully implementing the change 
across the board. This strategy can be applied 
to everything from new software installations to 
device driver updates.

The most important strategy is to keep mission-
critical data off machines that can be influenced 
by these sorts of updates. That, again, means 
having a proper data management strategy in 
place with regular backup procedures.

Viruses, Trojans and Worms

Preventing computer infection by viruses, 
trojans and worms is easy. You simply need 
to follow good practices – i.e. keeping your 
anti-virus software up to date (or installing a 
package if you don’t have one …), installing 
a personal firewall to catch any software that 
tries to make unauthorised remote connections 
and avoiding opening and installing software 
of questionable origin and authenticity. It is 
also a good idea to install an anti-virus with 
in-built email filtering capabilities if you use 
desktop email client software. As a business 
owner, you need to ensure that all your

IT Failures – Why a Proper Data 
Management Strategy is Key

IT is one of those pesky business expenses that many business owners give the last priority too. It 
just seems unnecessary… especially during difficult economic times when more pressing issues 
take precedence. The problem is that a (sometimes trivial) IT failure can grind a business to a halt. 
This article outlines some of the most common problems SMEs can experience in this area and why a 
proper data management strategy is so important.

BIZINET TECH Daniel Moisyeyev, B.IT
Director, BiziNet Media
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workstations have the correct toolkit installed 
and updated. Proper email management 
practices need to be implemented to 
ensure that your employees do not receive 
attachments with viruses in the first place.

If you have a run-away virus problem on your 
PC, the sure-fire way to resolve the issue is to 
reinstall the operating system from scratch and 
restore data from backups. Some viruses utilise 
very complex techniques such as embedding 
themselves in hard-to-reach places such as 
device drivers and hard disk boot sectors. 
You may need professional advice from an IT 
support specialist to ensure that the problem is 
fully resolved and does not come back.

Cloud Failures

Having your data stored in the cloud implies 
a service guarantee that you will be able to 
access your files from anywhere and anytime.

This doesn’t mean that you shouldn’t have a 
Plan B for cloud service provider failures. While 
cloud service providers  have sophisticated 
data centres, redundancy measures and 
contingency protocols, they are not foolproof. 
Virtually every business has been in a situation 
where a cloud provider failed – be it data a 
storage provider, web or email hosting supplier, 

or some other proprietary subscription-based 
cloud service.

No matter how good your cloud provider is, 
your business needs local data storage as a 
fallback.

POP3 (Post Office Protocol 3) 
Email Servers

This issue can catch out those who lack 
understanding as to where their email data is 
stored.

A common assumption is that business emails 
are stored on a server somewhere, and can be 
readily restored if the business experiences 
hardware failure. For example, a laptop used 
by an employee suddenly fails.

This assumption is correct in situations where 
the business is using a Cloud Email Hosting 
provider, or another email protocol like IMAP  
(Internet Message Access Protocol) that is 
designed to retain email messages on the 
server. If you are, however, using POP3 to 
manage your emails and have your settings 
set to delete messages from the server after 
a certain number of days (often the default 
setting), a severe hardware failure will mean 
that your emails are gone to a better place, so 

to speak.

If you do not currently have a strategy on how 
to back up your email data, and are not sure as 
to which type of email server solution you are 
using, make sure to get in touch with your web/
email hosting provider and check.  

The nature of hardware and software is such 
that you need to plan for the worst. In many 
cases it may mean engaging an IT professional 
that will recommend the best strategy that is 
most suitable for your business. 

Daniel Moisyeyev is the principal software 
engineer behind the BiziNet Digital project. 
BiziNet Media can assist with custom web 
design and development, database design, 
shopping carts and online payment gateways. 
 

BiziNet Media
p |  1300 889 132
e |  daniel.moisyeyev@bizinetmedia.net.au
www.bizinetmedia.com.au
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Arthritis NSW
Arthritis & Osteoporosis NSW (AONSW) is a member-based health charity founded in 1967 to help 
improve the lives of people suffering from arthritis and related musculoskeletal conditions.
The organisation is a trusted source of evidence-based and up-to-date information on arthritis and 
its treatment, with education programs delivered across a number of platforms, including webinars, 
workshops and community awareness sessions.

Regional Development Australia (RDA) Sydney
Regional Development Australia (RDA) Sydney is a not-for-profit association that seeks to enhance 
sustainable economic development and employment growth across Sydney by building active 
partnerships with business, government and the broader community. The four pillars of our project 
delivery model are partnership, capacity building, connection and knowledge brokerage. We seek to 
leverage existing expertise either inhouse or externally and facilitate projects that advance economic 
development for our customers and stakeholders. RDA Sydney is part of a network of national 
regional development bodies, overseen by a local Committee and Chair appointed by the Australian 
Government.

HWL Ebsworth
HWL Ebsworth Lawyers at Norwest consists of experienced Law Society Accredited Property Law 
Specialists, Licensed Conveyancers and Paralegals.
Fully integrated with our Sydney and other national offices, we have access to large firm resources and 
guarantee access to top tier practitioners at significantly lower rates.

Essentia Partners Pty Ltd
At Essentia Partners, we are accountants that specialise in the building and construction industry. We 
combine our extensive industry knowledge with our broad range of strategies and advice capabilities 
to meet or exceed your personal and business needs. This positions us well to help small and medium 
builders/developers, both commercial and residential, trades, engineers and professional property 
investors. At Essentia Partners our goal is to simplify your accounting and taxation affairs and help you 
grow and protect your wealth.

Finance Associates Australia
Finance Associates Australia is a trusted provider of business, home and property finance to a range of 
business and non-business customers across Australia. Based out of Bella Vista NSW, the firm’s value 
proposition is underpinned by four pillars: Access, Efficiency, Personalisation and Quality of service. 
Using industry leading technology and data analytics, Finance Associates provides financing solutions 
that appropriately balances individual needs of its clients with a range of lenders and products. As an 
independent and private business, Finance Associates’ biggest source of customers is referral from 
existing clients and professional businesses. In addition to diligently serving our customers, the firm 
actively contributes to grassroots community programs via select charitable and service organisations. 

Connect Mobile Apps
Connect Mobile Apps is an app builder and creator based in Sydney. We help to get the most advanced 
and next-generation technological in developing our apps, by crafting stunning, premium quality, high-
functioning apps which will surprise and delight your customers. We create smart, innovative and 
highly effective apps which unlock the true potential of the business need, keep the competitive edge 
and meet the unique needs of our clients. We offer Sydney-based design and development for custom 
apps and software, backed by excellent customer service. Our apps deeply engage customers with 
high performance, easy to use and targeted focus.

Introducing New Business 
Alliance Members   

BUSINESS COMMUNITY



BiziNet Magazine #98 33

Invitation
Bella Vista Business Alliance 

Coffee Morning 
3 October 2019

Networking and Information Session
3 October, 10.00 am - 12.00 pm

The Stage Door Espresso Bar

14 Lexington Dr, Bella Vista NSW

Register at www.businessalliance.com.au
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Bright Accounting and Taxation                       
02 7200 2547                    
Suite 6/208, Level 2, Library Building, 
29 Main St, Rouse Hill NSW 2155
www.brighttax.com.au

Essentia Partners                       
02 9843 0999                     
418/4 Columbia Court
Baulkham Hills NSW 2153
www.essentiapartners.com.au

Pretium Solutions                   
02 9135 8450                   
Suite 113, 4 Columbia Court
Baulkham Hills NSW 2153
www.pretiumsolutions.com.au

itemise                     
0431 978 138                    
Asset inspection and monitoring
asset management, insurance claims
www.itemise.com.au

ANZ                       
13 13 14                     
32 Lexington Drive
Baulkham Hills NSW 2153
www.anz.com.au

City of Ryde                  
02 9952 8222                    
Suite 6/208, Level 2, Foundational 
Business Centre, Library Building, 
29 Main St, Rouse Hill NSW 2155 
www.ryde.nsw.gov.au

The Hills Shire Council                    
02 9843 0324                     
Administration Centre, 3 Columbia 
Court Baulkham Hills NSW 2153
www.thehills.nsw.gov.au

Foundational Business Centre                  
1300 765 249                     
Suite 208 A-LB 29 Main Street 
Rouse Hill Town Centre, Rouse Hill
www.foundationalbusinesscentre.com.au

Arthur Street Cafe                 
02 9639 2255                     
26 Arthur St 
Baulkham Hills NSW 2153
f: arthurstreetcafebaulkhamhills

BANKING

BiziNetwork

BUSINESS SUPPORT

The Stage Door Espresso                 
0429 927 628                    
14 Lexington Drive
Bella Vista NSW 2153
www.thestagedoorcafe.com.au

Arthritis & Osteoporosis NSW                     
1800 011 041                                  
1/15/32 Delhi Rd 
North Ryde NSW 2113
www.arthritisnsw.org.au 

Amway Australia and New Zealand                       
1800 45 46 47                                  
Suite 301, 7-9 Irvine Place 
Bella Vista NSW 2153
www.amway.com.au

Regional Development Australia                      
0413 834 098                                  
PO Box K11 
Haymarket NSW 1240
www.rdasydney.org.au

Finance Associates Australia                        
02 8883 1369    
301 - 29/31 Lexington Drive
Bella Vista NSW 2153                 
www.financeassociates.com.au

North Ryde Golf Club                   
02 9888 5518                                 
137-207 Twin Rd 
North Ryde NSW 2113
www.northrydegolfclub.com.au

Yin Latte Yoga
0432 298 910                     
Yin Latte Yoga is a business focused on 
group and corporate Yin Yoga classes
www.yinlatteyoga.com

PK People Solutions
0421 404 365                      
PK People Solutions tailors its tools and 
methodology to help your business
www.pkpeoplesolutions.com.au

Katz Recruitment
0405 499 228                     
We specialise in recruiting permanent 
and fixed term contract vacancies 
www.katzrecruitment.com.au

Jones Partners Insolvency & 
Business Recovery - 02 9894 9966                      
Suite 301, Level 3, 4 Columbia Ct 
Baulkham Hills NSW 2153
www.jonespartners.net.au 

Smoothstream Business 
Intelligence                        
02 9871 4484                    
www.smoothstream.com.au

Underwood Jewellers                 
02 9689 1022                     
28 Phillip Street 
Parramatta NSW 2150
www.uj.com.au

Etienne Lawyers                      
02 8845 2400                   
Level 57 MLC Centre, 
19-29 Martin Place Sydney NSW
www.etiennelawyers.com

HWL Ebsworth Lawyers                      
02 9334 8555                   
Level 3, 21 Solent Circuit
Norwest NSW 2153
www.hwlebsworth.com.au

Hills Wheels, Tyres and Mechanical                      
0422 399 999                  
114 Oakes Rd 
Winston Hills NSW 2153
admin@allwheels.com.au 

Kellyville Pets                      
02 9629 3282                                   
1-15 Millcroft Way 
Beaumont Hills NSW 2155
www.kellyvillepets.com.au

Psychological Assessment 
Solutions 
0425 269 658                                  
Suite 5, 80 Cecil Avenue 
Castle Hill NSW 2154

Mitronics                     
02 8878 1000                                   
Printers - Copiers – Supplies
www.mitronics.com.au

LAW

CAFES

ECONOMIC DEVELOPMENT

PETS

MECHANICS

IT

INSOLVENCYACCOUNTING

JEWELLERS

FINANCE

PRINTING EQUIPMENT

DIRECT SELLING

HEALTH

GOLF CLUBS

PSYCHOLOGY

ASSET MANAGEMENT

HR

CHARITY

CAFES
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Prepaid/Conditions Apply

 up to 40% OFF

furnishing special
J a n  1 s t  -  F e b  2 8 t h

Doonas & Quilts $34.50 
(ALL SIZES) 

Bedspreads $34.50

2x Blankets $34.50

All Curtains $24.95P/M 
(EXCLUDES RUBBER BACK) 

BELLA VISTA
ph 8824 8385

HORNSBY
ph 9477 3736

BEECROFT 
ph 9481 8188

BAULKHAM HILLS
ph 9639 1553

CASTLE HILL
ph 9634 2393

ORDER ONLINE
& GET INDUSTRY
   PRICES

PRINTING

BIZINETPRINTING.COM.AU

Greenwood Group Realtors                
0438 293 008       
58 Windsor Road
Kellyville NSW 2155                       
www.greenwoodgroup.com.au

The Cooks Workshop        
0414 994 530  
28/276-278 New Line Rd
Dural NSW 2158    

REAL ESTATE

Travel Associates - Rouse Hill             
02 8883 2833      
GR046 Market Ln
Rouse Hill NSW 2155                        
www.travelassociates.com

Cropley House                
02 9686 7775       
84 Watkins Rd
Baulkham Hills NSW 2153                        
www.cropleyhouse.com 

Promtel               
02 9933 8888       
Unit 2, 42 Carrington Rd
Castle Hill NSW 2154                        
www.promtel.com.au

BiziNet Pty Ltd               
1300 889 132  
www.bizinetmedia.com.au

PROMOTIONAL

TRAINING

TRAVEL

VENUES

WAREHOUSING

WEB DESIGN
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Your flyers delivered directly to businesses 
in Norwest Business Park, Macquarie 

Business Park + Lane Cove West

BiziNet Pty Ltd  
fdg@flyerdeliveryguys.com.au 
www.flyerdeliveryguys.com.au

Please contact Daniel

1300 889 132

Norwest Business Park 
$480 + gst per run

($450 + gst per additional flyer) 

Macquarie Business Park + 
Lane Cove West 
$700 + gst per run 

($450 + gst per additional flyer) 


